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Producer : Aiven On Stationery Co., Ltd. -
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DBID : 24400 and Audit Id : 144372 Audit Date : 28/02/2019

Audit Type : Follow-up Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
amfori @ BSCl www.bsciplatform.org Page 2/23

Trade with purpose

Generated on:11/03/2019



Producer : Aiven On Stationery Co., Ltd.

DBID : 24400 and Audit Id : 144372
Audit Type : Follow-up Audit

Audit Date : 28/02/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Aiven On Stationery Co., Ltd.

DBID number : 24400
Audit ID : 144372
Address : No.16, JIN LONG ROAD, TAO YUAN DISTRICT, NINGHAI NINGBO
Province : Zhejiang Country : China
Management Representative : Jiaona Zheng
Contact person: Weiyan Song Sector : Non-Food
Industry Type : Accessories Product group : other accessories (please specify)
Product Type : Fold back clip
.
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Producer : Aiven On Stationery Co., Ltd.

-
DBID : 24400 and Audit Id : 144372 Audit Date : 28/02/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [] Fully-Announced [] Fully-Unannounced [<] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 28/02/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

o | [TA A A AU W A A A A A A A

Executive summary of audit report

Aiven On Stationery Co., Ltd. (& X S EH R4 7]) was located at No.16, JIN LONG ROAD, TAO YUAN DISTRICT, NINGHAI, NINGBO, ZHEJIANG,
CHINA (FEHTIE TR TiEEHGREE £ £#165) and established on 26 December 2001. There were totally 9 buildings in the plant, all these
buildings were owned by the auditee, the total area used by the auditee was around 32542 square meters and no dormitory was provided to employees. #1
to #3 building were flat production buildings which were used as printing workshop, paint-spraying workshop and blackening workshop. #4 building was a
3-storey production building with the first floor used as warehouse, the second floor used as automatic workshop and the third floor used as packing
workshop. #5 building was a 4-storey floor building with the first floor used as injection workshop, the second floor used as packing workshop, the third floor
used as warehouse and mold-processing area, the fourth floor used as semi-finished product warehouse. #6 building was a 3-storey building with the first
floor as injection workshop, the second and third floor used as packing workshop. #7 building (totally 4 floors) was used as office area. #9 building was a 2-
storey building (under construction during previous audit) with the first floor used as punching workshop and the 2nd floor used as electroplating workshop.
The second floor of #8 building (totally 4 floors) was used as canteen and kitchen, other floors were leased to another facility which was specialized in
manufacturing stainless boards as showroom and warehouse, and no production activity was conducted by the facility. The building areas of the auditee
was separated from the other facility and no production workers were shared. Moreover, leasing contracts and business licenses of both facilities were
provided for review, all these documents were valid, and there was no business relationship between them. Thus, the other facility in the plant was not
included in audit scope.

The facility was specialized in the manufacture of fold back clip. Main production activities injection, punching, automatic-processing, heat-treatment,
electroplating, blackening, paint-spraying, printing and packing. The hardware materials, chemicals and packaging materials were purchased from
suppliers, no production process was subcontracted to outsource. Moreover, there was no obvious peak season or low season in the facility. Management
staff and production workers were directly hired by the facility, supporting staff, including 6 security guards and 9 chefs were outsourced from Ninghai
County Security Guards service Co., Ltd and an individual respectively, no part time workers or temporary workers were used.

It was a semi-announced follow audit. The facility was cooperative and active throughout the whole audit, all the requested documents were provided in a
timely manner, full access to facility walk-through and employee interview were granted, and photo-taking of necessary evidences for the audit were
permitted. During the closing meeting, the auditor communicated fully with facility representative on detected non-compliances, the facility representative
were positive and committed to make continuous improvement according to amfori BSCI requirement.

Remark:

No agency labor was used by the auditee, no contractor permit/ license, agency labor contract or any kind of waivers were obtained by the auditee, no
collective bargaining agreements were established by the auditee. Thus, all above mentioned documents were not applicable for this auditee. Moreover,
PA 12 was not included in audit scope in that no non-compliance was detected in previous audit in this PA, thus environment protection related documents
were not uploaded for current audit.

amel'i @ BSCI www. bsciplatform.org Page 4123

Trade with purpose

Generated on:11/03/2019



Producer :
DBID : 24400 and Audit Id : 144372

Aiven On Stationery Co., Ltd.

Audit Date : 28/02/2019

Audit Type : Follow-up Audit

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Aiven On Stationery Co., Ltd.

Legal status :

Limited Company

Local Name : EXSEXAFRATE Year in which the auditee was founded : 2001
(913302267342422366)
Address : No.16, JIN LONG ROAD, TAO YUAN Contact person (please select) : Weiyan Song
DISTRICT, NINGHAI
Province : Zhejiang Contact's Email : Hré@aiven.com
City : NINGBO Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :

Country : China Website of auditee (if applicable) : http://www.aiven.com
GPS coordinates : N29°19'56", E121°25'21" Total turnover (in Euros) : 26320000.00
Sector : Non-Food Of which exports % : 90.00

Industry : Accessories Of which domestic market % : 10.00

If other, please specify : Production volume : 1,036,800,000 pieces/

year

Product Group : other accessories (please specify) Production cost calculation : Yes

If other, please specify : Fold back clip Lost time injury calculation cost : Yes

Product Type : Fold back clip

Auditee's employment structure at the time of the audit

Total number of workers : 449 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 49 82
Temporary workers 124 194

In management positions 9 3
Apprentices 0 0

On probation 0 0
With disabilities 0 0

Migrants (national citizens) 101 157

Migrants (foreign citizens) 0 0
Workers on the permanent payroll 162 272
Production based workers 0 0
With shifts at night 28 16
Unionised 0 0

Pregnant - 0
On maternity leave - 0
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Producer : Aiven On Stationery Co., Ltd. .
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DBID : 24400 and Audit Id : 144372 Audit Date : 28/02/2019
Audit Type : Follow-up Audit Trade with purpose

Finding Report @
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Producer : Aiven On Stationery Co., Ltd. .
DBID : 24400 and Audit Id : 144372 Audit Date : 28/02/2019 amforl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 144372] Audit Date: 28/02/2019 PA Score: D Deadline date:27/02/2020

GOOD PRACTICES:
The facility finished stakeholder mapping before the audit, related information was provided for review during the audit. T/~ 7 4 #Bl5E A T FIZME X H 5
iR, X EREFZIERRYETEE,

AREAS OF IMPROVEMENT:
The facility had established completed social procedures based on amfori BSCI Code of Conduct and relevant laws, for example, the procedures
on hiring, dealing with grievances, no child labor, no forced labor, training for workers, fair remuneration, decent working hours, ethical business
behaviour and etc. were established. Jiaona Zheng/ Vice HR and Admin Manager was assigned as management representative and took whole
charge of amfori BSCI affairs in the facility. The commitment to comply with the amfori BSCI social requirements was signed by management
staff on sensitive positions, relevant trainings were conducted regularly. The facility conducted internal audit and management review regularly to
check the effectiveness of the management system, last internal audit and management review was conducted on 8 January 2019 and 16
January 2019 respectively. Meanwhile, the facility had established systems to monitor its business partners' social insurance and second-part
audits were conducted regularly on main business partners, the facility also signed social responsibility commitment letter, amfori BSCI CoC and
TOI with them. However, gaps had been identified in implementation. 1.3-Previous non-compliance partially corrected. Per provided time records
of security guards and chefs, security guards were provided with 7th days of rest. Moreover, the time records of security guards and chefs
contained specific time-in and time-out, and were signed by each of them for verification each month.
IJ {k#Eamfori BSCIT AL LA AR R E MR T Bt S THEFRR, Hion, 1888, Bifb38 . ERET, FEMAMEBITE). R TEII AFHR
B AR 55 B0 ), B ERAT N ERE R B A A BTREIZ B EG NERERK, 51%EZE I Mamfori BSCIE S, EEANSET
amfori BSCI#t £ SHE& G 1, X FIIEL 2T, T EHFRNHMER T RANERARNARE, ERAENERITH 5272019518
8HF20195F1 A 16 B 2478, RN, T/ EI T RAXEEEB I SFKFMASTTENPIITER, St EETEFV A EKERITT ERMZ A+
%o FFMBANIEE T H R THERIAS, amfori BSCIHT AN R ik Ak % ARSI SR, A, T ESLERIMFEZIE. 1.3- LXBHERE, RIFR
HARZHE A IR, REWECRAEFE T RIE, FERTHE THIMNCRADE T RN L TUNE, 38408 Bii1%FHA,

1.1 -  The facility had not established effective management system to fully implement the amfori BSCI Code of conduct and legal requirements. As per

interview with the BSCI representative, the facility did not monitor the implementation of deviations detected in internal audit, such as excessive
overtime working hours and no effective measures taken on occupational health hazard factors prevention and treatment. As per reported by
workers and worker representatives, the auditee had provided training regarding amfori BSCI to them, however, they were not clear about the
detailed requirement on implementation, such as the requirement on overtime working hours control and occupational health exmaination. Per
interview with amfori BSCI management representative, current operation in the facility was based on former experience and reference from
peers, rather than completely based on amfori BSCI requirement. Moreover, it was difficult to comply with all procedures perfectly due to various
reasons, such as cost control, production plan being adjusted according to orders and so on.
I REERI AR ERRRE N Tamfori BSCIAT AN FNHE K EMER  IRIFE TN RUTIR, RILTI 05 A H R AR ILE 17 BB AT IR 5L SRt 4T
MR, LEANANBEERI LU R S H R RPN R EENA RS & A TMA TRRVIR, T/ 124 Tamfori BSCIHEX#tE1), B2, i FEZ
ERATLIRRREARER, HlanmnPEn (a2 5 L RN RA R AT ER, BiFamforiBEEERRVIR, T BREEEER B ZANAKRFIRTT
&%, MARTEEFamfori BSCIMER, #EHAFRZRERE, MAARES, £/ RET LRSS BEXLFAMEREFFEEM,

1.3 -  The facility outsourced security service and catering service to one security Service Company and one catering service company. However, the
facility did not adequately monitor the social performance for the two service providers. 1. Excessive monthly overtime working hours were
detected for all 9 chefs and 6 security guards. According to the time records of chefs and security guards in June 2018, September 2018 and
January 2019, monthly overtime working hours exceeding 36 hours were detected for all 9 chefs in June 2018 with the maximum up to 40 hours,
monthly overtime working hours exceeding 36 hours were detected for all 6 security guards June 2018, September 2018 and January 2019 with
the maximum up to 140 hours, 132 hours and 128 hours respectively. 2.Social insurance status for employees can not be verified. Social
insurance receipt for employees in the service companies were not provided for review.Accoding the facility management, all of them were
provided with social insurance. As employees do not bring social insurance cards, social insurance evidence can not provide for review.

I BRRBREMETRSNE BRI EARAREXARNTEHL S TTERINIER. 1.FTEEE TH64A RE A mitEn , \RIEH THRRE
2018468, 2018F9 A 201941 AE ), FiH94 B T1E201846 A #0 A MIBLERRT, K A ML [HXEN40/N0 ; FRE64REFE201846 A,
201849 A 1201941 A 9 A INPEARRS, &K A A0BER 81 5 5ISAEI 140/, 132/NEFF0128/0 0, 250 @ 5 TH RS RIFERAEET L IFE SHAERT
HERRWRKREARBAET. T BRUMAFIRZBESNASRRE, BREN AT EIEEETHRR BLETERBSRIEREES.

1.4 -  The facility had established production cost calculation procedure but failed to provide the calculation related records, the factory did not arrange
effective workforce capacity plan to meet the expectations of the delivery order, thus, workers’ monthly overtime hours exceeded 36 hours.

T/ #IATHARENRERF XM, ERRFREMBRMICE, T RTHARABRETHRI LIS BT LR MAMER, FEILSHT 2T AmEELs6/
o

Remarks from Auditee:
Accept

Full Audit [Audit Id - 119161] Audit Date: 19/03/2018 PA Score: D Deadline date:20/06/2018
Good practices

N/A
IAreas of improvement

The facility established a set of management system to implement the Amfori BSCI code of conduct. The facility established procedure to collect
and update relevant law on labor, EHS and ethics according to the Amfori BSCI Code of Conduct. Jiaona Zheng/Vice Manager was appointed as
Amfori BSCI management representative. There were periodical internal audit and management review procedure set in the auditee. The facility
conducted internal audit and management review was conducted at the beginning of each year. Social compliance commitment letters were signed
by some major suppliers and annual social performance assessment to major suppliers were conducted. However, gaps have been identified in
implementation.

I EIT—EEBAREHREIT EFAmfori BSCIAT AN, T 4R#EAmfori BSCIRIAT AN T UEMEH 77 T, EE, BRLTESMINENE
R LSy, T ERAIE N T #Amfori BSCIEEENR KR, T ARIEHNFRANFNERITFHEFXXY, I EEFFNFRAGTHNEERF
H, I AER—EFEHNEHITHRIERGD, NI AN —EXEHNEFREEL S THEITEH , AMAATLERDHAEKIATH ST,

1.1 -  The facility set up some management procedures to implement the AMFORI BSCI Code of Conduct, but not all policies or procedures were
properly implemented, for instance,overtime working hours were systermatically above the legal limits. According to the facility management, due to
the local law was so strict, they need to arrange overtime work to ensure workers' wage was higher otherwise they can only get basic wage which
was not enough to keep workers.
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Producer : Aiven On Stationery Co., Ltd.

-
DBID : 24400 and Audit Id : 144372 Audit Date : 28/02/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

T/ 331 THRAMFORI BSCIAK SRR EERFE, BEFRAAHEMFUARIIE, NI TN RRSEEN, T 828R, BVER
RRERLLETHE, G EREATMERRA I IS —RTRATIREEFTEBERT,

1.3-  The facility outsourced security service and catering service to one security Service Company and one catering service company. However, the
facility did not adequately monitor the social performance for the two service providers. 1. Excessive monthly overtime working hours were detected
for all 6 security guards and 10 canteen workers. According to the time records from November, 2017, January and February 2018 for canteen
workers, monthly overtime working hours exceeding 36 hours were detected for all 10 workers in November 2017 with the maximum up to 40
hours. According to the time records from December 2017, January and February 2018 for security guards, monthly overtime working hours
exceeding 36 hours were detected for all 6 security guards with the maximum up to 80 hours. 2. Seventh day rest was not guaranteed for all 6
security guards in December 2017, January and February 2018 with the maximum consecutive working days up to 31 days. 3. The time records
provided for security guards and canteen workers were not accurate, without detailed time-ins or time-outs. As per the time records for canteen
workers, working schedule were reflected, “v"were marked to stand for 8 hour’s work and employee signed with confirmation each month for the
time records. As per the time records for security guards, “/"were marked to present 8 hour’s work for early shift, middle shift or night shift. No
employee signatures were reflected. 4.Social insurance status for employees can not be verified. Social insurance receipt for employees in the
service companies were not provided for review.Accoding the facility management, all of them were provided with social insurance. As employees
do not bring social insurance cards, social insurance evidence can not provide for review.
I BREBSMETRSNE, BRI EARSLEXRRNIBH S THERUER. 1.FIE6RERIN04E T A MR 4RIEE T2017511
A, 2018F1 A2 AHKE S, FiA 108 2017511 A3 A PR JAKIPEN (5] J940/M , 120174128, 20185F1 AF2AHMEE, FiH6
ZRK20174128, 2018E1 A2 A 13 A MBLERT, XH4T A MBS [RSKFI80/MT, 2. FRAE6RRE20174128, 2018F1 AFI2A 1}, FLXAKEEH
RIE, BRAES TN AATBIR, 3AERRMNE LHEYTAR, REERENE TN, BIEELRT SN, AvRBNTHE, NIE
AZZHINTEE, RERMBHMA KBS/ RRE P, BYE higE A TERHEL, 4R THESRIEALEZZT LG HEATHE
REMARZEREEE, I BEUFEEIARBESMHSRE, BREANAT LIERATHRFT AT REHSFRILEESE.

1.4 -  The facility did not have a good capacity planning to meet the expectations of the delivery order which lead to excessive overtime work for

employees in the past 12 months.The costs of production and delivery times were not calculated realistically.
I RE—NEEM R I ETR I AR UBRT R IELE12C BB MY, TR PMEE AR, Fi&E R HeE,

Remarks from Auditee
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Producer : Aiven On Stationery Co., Ltd. f .
DBID : 24400 and Audit Id : 144372 Audit Date : 28/02/2019 a m o rl BSCI
Audit Type : Follow-up Audit Trade with purpose

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 144372] Audit Date: 28/02/2019 PA Score: A Deadline date:27/08/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Regular meeting on improving working conditions was with attendance of management and workers and the meeting records were provided to
review. Labor union was established in the facility and workers could join in freely. Moreover, worker representatives were selected by workers
through public voting. Training regarding employees' rights and responsibilities were provided for workers and they understood their rights and
responsibilities well. During the onsite tour, it was noted that amfori BSCI Code of Conduct was posted in the workshops and trainings on amfori
BSCI Code of Conduct were arranged for the management, worker representative and production employees. In addition, the factory established
an effective grievance mechanism and conducted regular survey on the satisfaction of grievance procedure. In one way, employees could
transfer suggestions to the senior manager directly. In the other way, the employees could transfer their requirements through the grievance
mechanism or suggestion box. However, gaps had been identified in implementation.

EEEMATHEE R T TEFHEERETSN, FRETRICR, ITRITIR ATAUEBEMAIR, FEATESATFHRE, K234
RIHTR TN RTHHT T RFIFD LSR5 T B 2 RRLRIAN LS5 L T . I B F 2, RILTT 410 B Kl 7 amfori BSCIAT N5
W, EEE, 5 TRERFE R THH#T T amfori BSCI T ASFUBIEII. B, TN R TEM T — AR B IFIGIF EREITHBEE LS. —7F
B, ATRAIUERSSEHTENLNE H—FE AT HATLELRIFRERER NERRAER, A, T ELERBEFEERE.

24 - The amfori BSCI Code of Conduct and poster was posted onsite, and relevant training was provided to workers regularly, however, per worker
interview, 15 out of 24 interviewed workers were still not quite aware of the amfori BSCI standards, such as the the requirement on overtime
working hour control and occupational health examination etc.

I B4 KNG T amfori BSCIBIFT /N, BELIL: it TREEXIEI, A, WT\A T U5k, 248201 A THF158 A THATRRER
amfori BSCIF:fE, 5 AnANEERT A1 i LA K BNV R A4 A BRI B SR %

Remarks from Auditee:
Accept

Full Audit [Audit Id - 119161] Audit Date: 19/03/2018 PA Score: A Deadline date:20/06/2018

Good practices

None
IAreas of improvement

Based on the Amfori BSCI code of conduct, the facility set up procedure and policy on worker involvement and protection. Besides, the aduitee
provided trainings regarding grievance mechanism to all workers. Employees can report grievance through suggestion box, or email anonymously.
With regard to the reported cases, the HR department were authorized to handle the issues and no retaliation reported. Relevant documents were
maintained and provided for review. There was one Trade Union in the facility. Three worker representattives were elected and communication
meeting between management and the worker representative were provided for review.However, gaps have been identified in implementation.

I &IRAMforiBSCIM{T AN 7 i TS 5 MR BA HBUERMIERFE XM 15, T/ oARA A TRE T X FRIFILHIA EE I BN 2 Ta
BT R ILFE, A FERE A B, X FRE LIRS, T ASMIISAIELEEHAMLE, 25903 TRSWITHIRE . AR XHRARBMRME
#HE. I AIR. I AUBH3ZAIRK. T EEEMAIRRUFAS LR FRBEEEF . REWITI P HAERKIATHEI,

2.4 - Amfori BSCI Code of Conduct was posted on the bulletin board. Amfori BSCI standard training was provided to employees and relevant training
records were provided for review. However, all employees reported that they were not aware of Amfori BSCI Code of Conduct. The interviewed
workers confirmed trainings on Amfori BSCI, .They knew some basic requirements on wage and benefits and no child labor policy.But they did not
understand the content of the code of conduct such as anti-brinery,environment protection and so on.

Amfori BSCHT /A NFEN F 24 &4 B~ R 7 T1RHEET Amfori BSCHT A NI, X FIHL R BFRHEE, BR, 2821 R THILIRT T
Amfori BSCIHT NAENFRAE . Viik i TRRI B4 A 155 VI Amfori BSCI i THE — L E R T ZEFIME L BRET AEBCR, B2 fth]8F s
W EMFIA RS 1 TRRFEBRIXLEER,

Remarks from Auditee
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Producer : Aiven On Stationery Co., Ltd. .
! amfori () esc

DBID : 24400 and Audit Id : 144372 Audit Date : 28/02/2019
Audit Type : Follow-up Audit rade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 144372] Audit Date: 28/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This was a follow up audit, PA 3.1-3.4 was not rated during the current assessment.
ARG %A EH, 3AE3 4B RF IV,

Remarks from Auditee:

Full Audit [Audit Id - 119161] Audit Date: 19/03/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The auditee did not restrict the rights of free association and bargaining of all workers. No collective bargain agreement was concluded between
the factory and workers, but the factory did not prevent workers from bargaining for the agreement. Based on statement of worker representative,
the worker representatives were not discriminated by the factory. They had access to workers and workplace freely.

T ABRH T A BB FISEARHIBAR, TR TEEAVCHIYNL, BT R G THEREAMER T %3, RIF R TARATRATK
RAESWIEA, 7% TARELARER 2 A [0 F0 57 T8,

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 144372] Audit Date: 28/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This was a follow up audit, PA 4.1-4.3 was not rated during the current assessment.
ARAAEH, 41F4.310 BEF IV,

Remarks from Auditee:

Full Audit [Audit Id - 119161] Audit Date: 19/03/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The factory made one policy on anti-discrimination. The policy defined that the factory would not discriminate workers by race, gender and ages
etc. And according to interview statement with workers, workers could use the grievance system through suggestion boxes or telling to worker
representatives once workers' right was infringed. Furthermore, the policy on discipline measures made by the factory was in line with legal
requirement. All these processes could be verified by document review and interview.

I HIE 7T REWHEE REMBERDPRATL FEME, 5, FREFREN 2 TRMNEF, FEKE QTR &L THNFZIE[ES,
RAITAILGRE B WA A TRRR G RIETIRVF, ME, BdAEE I MERIEERER, HiEhaEESF&EMNMBSCIER,

Remarks from Auditee
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Producer : Aiven On Stationery Co., Ltd.

-
DBID : 24400 and Audit Id : 144372 Audit Date : 28/02/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 144372] Audit Date: 28/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:
The relevant data was collected, calculated and provided for review during the audit. ik &, i+ 8 THA X 54, F7E 5 %8 R A1,

AREAS OF IMPROVEMENT:
The facility had established salary and benefit policy according to amfori BSCI Code and local law. The facility collected the local legal minimum
wage data from local government websites periodically. Legal minimum wage was RMB 1660/month and equal to RMB 9.54 per hour since 1
December 2017. Payroll records from March 2018 to January 2019 were provided for review. According to provided payroll records, worker
interview and management interview, the salary and benefits in the facility was as follow: 1) The payment cycle was natural month. Wage was
paid around 15 of the following month in cash. 2)The wage was made up of basic wage(no less than RMB 9.77 per hour) and overtime
compensation. 3) No deduction was used for disciplinary measure, only the individual tax and social insurance fee were deducted from the wage.
4) The paid annual leave was provided to workers according to legal standard. 5) All employees entitled to participate in social insurance were
provided with five kinds of social insurance, commercial injury insurance was provided to retired workers and new hired workers.
IJ t&kiBamfori BSCIHT WAENIFN Lt X MR ST 7 FH i @ AITIRE, T/ EHIM L b BUR ik Ik 5 L RAE T 80, LbMRIET 720174
12A18 2B N8R ARM1660T% R F&/I T ART9.545T, T {24t T 201843 A E2019F1 AT Hid gkt iz, A TFREMIFidR, AT
VRREEZVIR, T MFEFBRINT 1) TRNZFRANERA. TRAERA1SAEGLUNRER A KK, 2) THAEZRIZ (FEFART.77
JTE/NR) AN P AL AR . 3) REFEME AL T ERIRR, RAEN AFEHRMLERTAMI SRR, 4) T RIEENERIS T TAHHERR.
5) I AFAREHRSREHM A TRHET AUHSRK:, 4BA D THH A TRE T BB,

Remarks from Auditee:

Full Audit [Audit Id - 119161] Audit Date: 19/03/2018 PA Score: A Deadline date:
Good practices

IAreas of improvement

The facility established policy and procedure on wage and benefits and laws and regulations related the wages and benefits in China were
collected and updated regularly. The policy was communicated to all the employees and financial staff. Wage was paid by hourly rate with at least
RMB9.77 which was higher than the local minimum wage standard of RMB9.54 per hour. The total wage for employees were about 2500 -3000 per
month which was higher than the living wage.And the overtime premium were 150%, 200% and 300% of normal wage for overtime work on
weekdays, weekends and statuary holidays respectively. The wages were paid by cash at the 15th of the following month and pay slips were
provided to the workers. The facility provided payroll records from March 2017 to February 2018 for review. During the audit, 21 samples was
reviewed. Mandatory benefits such as the paid annual leaves and social insurance were provided for workers. No disciplinary deduction was used
by the facility management. As per the social insurance of March 2018, totally 431 employees excluding 20 retired and 31 new hires were intiteled
to be covered with five types of social insurance. All entitled employees were provided with five types of scial insurance. The rest employees
including 20 retired employees and 31 new hires who joined the facility with no more than 1 month were covered with commerical insurance.The
valid period of the commerical insurance was from October 30,2017 to October 17,2018.

I BN 7T IHRENAEMBRMER, RMKET PEXFIHENAEEERENFEEREIXLEEN, FEREBRERA T NS T
W55 N T G TSATH S, BEE .57 /MY, BT RIS T Vb7 49.548 /M, 01 TH AERIR T 51 L 414525007cE30005T, & F it
HESET VM, RN T 4 TR NEA 51 TIRMH 55N BEZE, FERMPIM 2 T26E00mBE2e, 555 17 B MPE3EMPE2: . THELUIN SRR KL
W, I *EER15BXHE—AMIY, AT VKM AR20185F2R, T {2 72017463 E2018F2 AT %, tHi%HNHER T 21 MEREN
VHEERIE, T M 7 TRE TEFERMER, Wi ERMLR, T SARALAEETIRCRARA T, T —#4824 R TRFE204 B A T3
BFMAI LT, 2018FE3[R, T —# 4314 R TR T AMHRRK, Hib2048 RCGRIEMFIAT Fil— N A3 R TI MALS XL /I TRE
B ESMRK, B RK A 82017410 A308 E2018410A178

Remarks from Auditee
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Producer : Aiven On Stationery Co., Ltd.

-
DBID : 24400 and Audit Id : 144372 Audit Date : 28/02/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 144372] Audit Date: 28/02/2019 PA Score: D Deadline date:27/02/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had established working hour policy according to amfori BSCI code and legal regulations. The normal working day was 8 hours per
day and 5 days per week, overtime working hours should be controlled within 3 hours a day and 36 hours a month. Injection workers, punching
workers and heat-treatment workers worked in 2 shifts: 7:30~15:30 and 15:30~23:30. All the other employees worked in one shift: 7:30~16:30
with a lunch break from 11:30 to 12:30, regular overtime was conducted from 17:30-19:30. The facility used IC card to track employees' working
hours. As per sampled time records, the maximum overtime hour was 2 hours per day, 10 hours per week, 48 hours per month. Saturday was
arranged as overtime. No Sunday or holiday work was detected. The workers stated that they were willing to conduct overtime work to earn more
money. However, gaps had been identified in implementation. (Remark: Security guard worked in 2 shifts: 6:00~18:00 and 18:00~6:00; chef
worked in 1 shift: 7:30~17:30 with a lunch break from 12:30 to 14:30.)
I $RBBamfori BSCUE N AR REM BRI T TN BK, EE TN AEXRS/N, SFSK, BMMAGFEL3/N, AMPEAREEIE36/0MT,
SEBR ., FNALER 5 TH2APER : 7:30~15:30%115:30~23:30, HAhATH 47 5t TUA— P PER EHE: 7:30~16:30, @ EM11:30F12:3089F &
PRBT ], TEEFANBEMA7:30~19:30, T EAICKFic sk it THITAERT 1], IRIFMIFAOEE IC R, RAMMIEN 1 2EXR2/N, BE10/MY, 88
A8/, BN HE NI . %A AL B ANBEFN{R B N3t 5 TR AREMPESRIERE SR T3 A, T ELEpMEEERE. (B RRE2
AHER:6:00~18:00%018:00~6:00, & T —HEAR:7:30~17:30, EhEEM12:30%114:3009F IR RS [H, )

6.2 - Time records from 1 March 2018 to the audit day was provided for review and randomly selected 24 sampled workers’ time records from June
2018, September 2018 and January 2019 were reviewed in current audit, it was noted that monthly overtime hours exceeded 36 hours was
conducted by workers in June 2018 and September 2018, the maximum monthly overtime hours reached 48 hours in both months, no worker's
monthly overtime hours exceeded 36 house in January 2019 and the maximum was 30 hours. It was noted that the computerized attendance
system did not have the capability to flag excessive overtime hours. Based on document review, the factory established working hour control
procedure, but was not implemented effectively by workshop. As reported by workshop supervisor, sometimes, the workshop had to conduct
overtime work to finish the order in time. The factory tried to control the monthly overtime within 36 hours, but the orders need to be finished in
time. As reported by workers, they knew the monthly overtime hours should not exceed 36 hours as per local regulation, but they were still willing
to conduct overtime work, for they could earn more money. (Reference law: Article 41, PRC Labor Law.) Remark: The maximum total overtime
hour from 1 February 2019 to the audit day was 8 hours.

B2018E3A1BEH IR ARMEHIREE T, ILRH%E201846 A, 2018F9I A 201941 A FHEAHER T 24 2 3fF A THIEEREE, NIHE
201846 A #1201849 A 77 A MULBL 36/ if BIFS, &K A MY T #t8 948/1\ik . 2019481 A A& 2 T A9 A NPT AL 36/, s 30/
i, ZENR G A MPLERN i ZRIZREINEE . IRIESUHFF A%, T B T THRHIIER, ERF FREEABCEYR, RIBF M E BN, ARHE FHT
RARHEATERN MNP SEROT 1o T REFMBEMS [FHRHFIFE36/M LA, (27T 5 th FRIRN TR, ARHE 5 TICHK, A1 50E4RHE LA A fn
IR 36/MY, (BRI R EAITMYET AR, EOVRI LS E S B, (SFEM: pEARKAME T EB4F) T B2019F2A18E
A% 4 RS K S INBE BON8/N

Remarks from Auditee:
Accept

Full Audit [Audit Id - 119161] Audit Date: 19/03/2018 PA Score: D Deadline date:20/06/2018
Good practices

IAreas of improvement

The facility set a policy and procedure on working hours and controlled working hours according to local law requirements and Amfori BSCI Code
requirements. There were no apparent peak or non-peak seasons in the facility. The regular working days were 8 hours from Monday to Friday. All
employees used IC cards to track working hours. There were two shifts in the facility. All injection, punching and heat treatment workers conducted
two shifts with the working schedule as 7:30am-3:30pm; 3:30pm to 11:30pm. The rest production employees and office staff conducted one shift
with the established working time as 7:30am-11:30am; 12:30pm-4:30pm. Regular overtime hours were conducted from 5:30pm to 7:30pm, once
per week. Saturday overtime work was conducted for 8 hours, 4 to 5 times per month. No Sunday work was conducted for all employees. Overtime
work was conducted on a voluntary basis. Time records from March 2017 to March 19, 2018(the assessment date) were provided for review and
21 samples were selected as primary samples. The maximum daily working hour was 10 hours, the maximum weekly working hours was 50 hours
and the maximum monthly overtime was 48 hours. The longest consecutively working days was 6 days. All this processes and implementation can
be verified by interview and document review. However, gaps of overtime hours were identified in implementation.
I HIE T T BURAIERF, 3 BARYE L R M F1Amfori BSCIAT A WIS TR A], T/ R RRES, T EMITEMAME—ZEAE, I8
K LW/ o 57 TAICHKICFR TN 0], TI™ A2NUER GEE, MEFIHAEIR S ] 51 T 5247 MBEH| T 481 7] 47:30am-3:30pm; 3:30pm to 11:30pm.,
HAth 48] 63 TR E N 52T —BEH], T e A A7:30am-11:30am; 12:30pm-4:30pm, T{E B 0PI —#&AM5:30pm -7:30pm, &E—K, E/MPE8/
i, HA4EI5R, EYETSREMIL, i TIEZ B BN, 2017F3ARE2018F3A19R (F LX) MEHFIREAF, FRMmER T 21
RER AR, BRIT IR EREREE10/0, SEZKE TIN50/, AMPEHRK A48T, HKES: TERBN6K, LLEHBEM AT
RURXHERFAEMITRE. . AW, T THENMAFEFRFEI

6.2 -  The time recording system in the facility did not place limitation on excessive overtime working hours. The payroll records of March 2017 to
February 2018 and the working time records from March 2017 to the audit date(March 19,2018) provided by the facility, showed that monthly
overtime hours exceeded 36 hours in most months. For three sampled months, monthly overtime working hours exceeding 36 hours were detected
for 21 out of 21 employees in December 2017 and January 2018 with the maximum up to 48 and 40 hours respectively. The total overtime working
hours for all 21 out of 21 employees in February 2018 were within 36 hours with the maximum to 20 hours. The maximum overtime working hours
for sampled 21 employees from March 1, 2018 till the audit date (March 19, 2018) was 20 hours. According the facility management, the overtime
working hours were arranged only when they were sertain that physical conditions for employees were good. Sometimes they need to conduct
overtime work to the delivery. As per the interviewed employees, the working hours in the facility was conducted on a voluntary basis and the
workload and time was acceptable to them. Reference law: PRC Labor Law article 41.
I ZHR USRS A T MR, 848 T REM2017F3A E2018F2 AW T H LUK 20173 A EH LS R(2018F3A 190 )MEE xR, AT
HERSHARMYLRTEMER, Lt =B 8, 2017412 A #1201841 B 321& #FE A T 212 9 BERIL 36/ T, &K A M 555148
/NN FNA0/N , 2018452 B3R A R 53 T &K A ANBERT (8] 920/ i iR A B SRR E R tEsh, R 5 T201843 A 18 X 7 4% 2 KA SN BER [ 920
N, T EEEMRR I ERA R TS ARBMAHR TR A T, EREMENTEATEREME, UMW AIRR NIHIECEE
AOBE, AEERT [EF TAEEMIRIUER M. SEEEEN (P EARKTE T RN E41E
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Audit Type : Follow-up Audit Trade with purpose

Remarks from Auditee H
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Producer : Aiven On Stationery Co., Ltd. .
DBID : 24400 and Audit Id : 144372 Audit Date : 28/02/2019 a mfo rl BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 144372] Audit Date: 28/02/2019 PA Score: A Deadline date:27/08/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had established the health and safety management procedure. Xiwen Shi/ Production Manager was appointed as EHS representative
to be responsible for the health and safety. The work injury records were provided to review and no injury happened during the past year. The
risk assessment covered many aspect, such as danger resource, working position, pregnant workers, etc. Occupational health hazard factors
existed in the working position like injection, punching, automatic-processing, heat-treatment, electroplating, blackening, paint-spraying, printing
etc. The facility provided occupational health hazard factors monitoring report and provided on-job occupational health examination to related
workers. Fire drill was provided to employees for twice per year, and the latest was on 10 August 2018. Employees knew how to use fire fighting
equipment. One qualified electrician was hired and conducted regular check on electric appliances. Annual inspection report for special
equipment were provided and there was certificated special equipment management personnel. Sufficient fire equipment were available
throughout the working areas and were inspected monthly. Sufficient exits were available in each work floor and all emergency exits were
installed with lighting safety exit signs and emergency lights. Evacuation plot plan with location of observer were posted in each work floor. First
aid kits with kinds of medicine and tools were available for employees. 14 first aiders were trained and certified by local Red Cross on 4 March
2017 (valid fpr 3 years). In addition, the quick medical agreement to respond in case of trauma or serious illness happened was signed between
the factory and Ninghai County Guanzhuang hospital. Also, employees can access the free drinking water at their will and valid drinking water
testing report was provided to review. Privacy devices were available in the toilets. Free canteen was provided to workers, it was tidy, equipped
with fire-fighting equipment and first aid kit. There was no dormitory or transport provided in the factory, therefore, 7.23 and 7.24 were rated as
N/A. However, gaps had been identified in implementation. 7.1-Previous non-compliance partially corrected. On-job occupational health
examination was provided to all workers exposed to occupational hazard factors. Related reords were provided for review and it was also
confirmed through worker interview. 7.3-Previous non-compliance corrected. The facility had conducted risk assessment on work positions, all
the work positions were covered. 7.6-Previous non-compliance partially corrected. Occupational hazard factors notification had been posted in
workshops with occupational hazard factors, including injection, punching, automatic-processing, heat-treatment, electroplating, blackening,
paint-spraying, printing etc.
I BN TRERSEERF, AUX/E2BEFESATRRZE AT, HTURRNRS, T RET THILR, dEX-—FRFREIN. A
[irEEES A E, MEKIR, KEMTREXTIE, T8, dik, Bab. #UCE, B, BHR. R, RIFKAFEIREE, T RE T RERE
ERFRWNRE, FEAEX A TRET ERKPARERRS. BREIBFRAR, KE—RE2018F8A 108, A TRRMAIEEER KK KS. T8
BT —2F 5 TR SRS TR A, T/ RE TS ERREFERS T A RARREN R £ X8R T RWHHUE, &
ABTRA, BN FNREHORERR, FRE T LTHH OIRAN ST WK T A NEEMENRETFER, T A TR TEFEM
R T BRI, 148 2720174348 (ARHA3E) 2 L +F LM RGHENW T AN T MTEEBEEREET L2
AP AR A BB B ™ ERR . RN, 3 T Al ATEERINMRIG S 2 CAK, T 1RHE T AR & . MBS T FafhikiE, T
THATRETRAMET, BT T+ ARG THBRSURSKEFE, T &A% A TREBSMES 7 T, FTLl, 7.23507.24 F5ER. A,
I LR IhFREZER. 7.1- LR AR D RE, T AFAEMINFEEM A TRET EKPARERS, BXICRELRGZIRET AF, 5
BERATVIRGEAIN, 7.3- ERAERE, T ELHTT KKK IHE, BB TERKGLEEES. 7.6- LRWERSEE, T EAREFEILE
BEKA KL TR RREES, SIFEE., /L. Bae, HE, Bk, bR, BiE. RIS,

71 - Through site observation and management interview, the occupational hazard factors of noise, dust and hazarddous chemicals existed in
production workshop. However, only on-job occupational health examination was provided to these workers, but no pre-job occupational health
examination was provided. Moreover, no post-job or job-transfer occupational health examination was provided to workers that were previously
working in this position. Per management interview and provided documents, no workers transferred jobs, but 27 workers were resigned.
(Reference law: PRC Law of Prevention and Control of Occupational Diseases article 35.)

BB UEMEERAN RUTR, T E-FERFERE., HANERRERCIFRE, BRI ROVXLE R TRET ZEKPMLRAERS, mEFiR
R BT A . 1% 92 BITE % < AL TAERY 2 TIRE B ARG i LR A . ARIE B IR A U5 RN IR B0 SCHE, iE R 12 AR TR,
BRE27E RITEW, (BFEREEN: (PEARKIEILREAE) $355)

7.6 -  Per site observation, one printing worker was not wearing provided rubber gloves and goggles during working hours. The worker reported that
proper and sufficient PPEs were provided free of charge, but wearing these PPEs was not comfortable, thus the worker sometimes did not wear
them. (Reference law: PRC Safety Manufacturing Law article 42)

RIBI MR, 14 ENR 5 T TR REFIREMGERFENY B, ZRIRNIMTRETSEFLRENRASR, ERME XL RA
SAETIR, FTLAERINHERERE. (BFEREN (P EARRMEREEE)F425)

7.17 - Per site observation, the production line used in the heat-treatment workshop was not installed with pulley guard. (Reference law: General rules
of design on health and safety of production facility (GB5083-1999), Article 6.1.2)

RIFIINEE, HACIEF (0 RBTRK LR AREBTIRYT B, (SHEREN (E- B #RE PAEBHEN) (GB5083-1999)56.1.25)

Remarks from Auditee:
Accept

Full Audit [Audit Id - 119161] Audit Date: 19/03/2018 PA Score: A Deadline date:20/06/2018
Good practices

None
IAreas of improvement

The facility established a written procedure on health and safety and collected relevant laws and regulations. The facility management had a good
knowledge of the requirements. The facility established a health and safety Committee under the leadership of Juanjuan Zhang/HR Supervisor.
Some of the health and safety risks such as transmitted or non-transmitted diseases were clearly identified and they took effective measures to
prevent workers from having injuries. Employees were trained based on topics including safe operation, first aid, fire drills, chemical usage and so
on. Chemicals such as caustic soda and paint were used in electroplating and paint spray processes. Chemicals were clearly marked and MSDS
were available for all chemicals used. Secondary containments and eye wash sets were provided for chemicals used in workshop and stored in the
chemical warehouse. Adequate first aid materials were available in the factory and Caifu Wang/Security Leader regularly inspected first aid
supplies to ensure all of them were valid. Besides, employees can get access to clean drinkable water. The toilet and the workshop kept clean.
Sufficient emergency exits are available on all work floors. All emergency exits are unlocked, unblocked and easily accessible. Adequate
firefighting equipment including fire extinguishers, fire hydrants and fire alarms were provided on each work floor. All firefighting equipment are
properly mounted, regularly inspected and clearly marked. Canteen was available in the facility. The canteen and kitchen was clean. Valid food
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Producer : Aiven On Stationery Co., Ltd. .
DBID : 24400 and Audit Id : 144372 Audit Date : 28/02/2019 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

business license and health certificates for all 10 kitchen workers were provided for review. As no transportation was provided to employees and
the employees went home by themselves, therefore, 7.23 was rated as N/A. 7.24 was rated as N/A because no dormitory were provided in the
facility. However, gaps have been identified in implementation.

I #ETRRREAEHIBEMER, KETXTRERSWEEEEZN. T EBARTHRI AGIENRER. T1 BRI T UKIBIEASEEE NN
SHERREENR, T FIUIH—LRER S ML REERIE L REER. BN T RRTAREEBL AT RETN, T HET
ML R ALK TORIRRR . T o WK TEHHETX FREZSME BT £ERE 2805, EREIMEEAER, HEMSIRIFAT
ASILMIRRFILE R UHERMICFREF RN, FEAMSDSIKMELN, FhERMEFNLLERBARS - REBFERRE. T B
TRBEIZiFE, IMERRINKERR AL+ B RIEFANA RMERA RN, JTET TR TSI T8k AR, T AR R % [
HRFRFEGE, AELNETEPNREHO, IERSH A OEYIE, 80 FNEE & T BUEHH & SIE K KIS, HRFERE
B TAHBRM GRS BN, EPREFRERN N, I ARUET, BTHNEE LER, T R|TETEANERLE FANEMATE104
Eﬁéﬂ’ﬂ@&ﬁﬁéc IMEAANAIREREIR ATIBACER, fiU7.23FEMA. 7.4 EARNI EFRHEES ., AMPITLRRFHAF LI
FEET,

7.1 - Insufficient occupational health checks was provided to the employees in the facility. No pre-job or post-job occupational health check was provided
to the employees exposed to occupational hazard factor of heavy noise and hazardous chemicals. Besides, the facility provided on-job
occupational health check for 60 out of 66 employees, the rest 6 employees were not provided with on-job occupational health check. According to
the facility management, the 6 employees resigned when occupational health check was conducted. Due to new hires and resigned employees
belonged to unstable workforce, it was difficult for them to calculate those employees, hence no pre-job or post-job occupational health check was
arranged. Reference law: Law of the People's Republic of China on Prevention and Control of Occupational Diseases, Article 35
I FRMAPFEERERTRES I REHEMERESNER RGPV AEERN 7 TIRE RTINS KNP ERBRIAR, o T —#£5664 i
THEES M HMPARRERAR, T 9604 3 TRE T IULRREAER, Hith6h R TiRASMAEMPNLRRERAER, T @RI HETFX6ERT
BARR BRI T E LT KPR A AR E, BTFHRATNBERAIBRFREEIAN, I FIFSH XL SR 5% T HE X AT 5 < #1H
AR RE, SRAEE M s N RFEMEN RIS G EE=THE

7.3 -  The facility did not conduct risk assessment on working positions. The facility identified the risk assessment for vulnerable workers, machines and

equipment. According to the facility management, they ignored the risk assessment for working positions.
I RAFRKANKEIHE, T B UV RS ALK, MBMILGHING . EBZHBEUZIT MR ITE.

7.9 - The factory did not post occupation hazard notification in electroplating, paint-spray, blackening and automatic workshop. According to the facility
management, they did not know the requirements. Reference law: Law of the People's Republic of China on the Prevention and Control of
Occupational Diseases, Article 24
il‘;‘&ﬁ?‘i LA, BEUR, KBMBEENKEPMEEEM . EBERTTERAZER, SEFREEN : pEARLMELOHFEE £-+0
ES

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 144372] Audit Date: 28/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
This was a follow up audit, PA 8.1-8.4 was not rated during the current assessment.

RRERE N EH, 8.1FE8 41 BR A k.

Remarks from Auditee:

Full Audit [Audit Id - 119161] Audit Date: 19/03/2018 PA Score: A Deadline date:

Good practices

Nil

IAreas of improvement

The policy of recruiting was set up by the factory. And it regulated that the factory would not recruit workers under 16. The factory checked workers'
ID during recruiting and HR specialist knew the skills of asking workers' experience and ages when he had any doubt of workers' ID card or age
according to interview with HR specilist. Meanwhile, the factory established remediation measure of child labor in order to set up measure of
recruiting child labor incidentally. After checking all personnel files of workers, no child labor was identified in the factory.

I HIET&EMBBBER, AT AN I HSEE R THSMEFELAEL U0 R TFREWEREN, 283 ARITHE RIS & THR. R
I HIE T EIANUEE LA A — R B TR R, AR RBP, LA E A TMASZEN, RNEEREIFE.

Remarks from Auditee
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Producer : Aiven On Stationery Co., Ltd. f .
DBID : 24400 and Audit Id : 144372 Audit Date : 28/02/2019 a m o rl BSCI
Audit Type : Follow-up Audit Trade with purpose

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 144372] Audit Date: 28/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This was a follow up audit, PA 9.1-9.6 was not rated during the current assessment.
ARG %A EH, 9.1FE9.6/H HZF IV,

Remarks from Auditee:

Full Audit [Audit Id - 119161] Audit Date: 19/03/2018 PA Score: A Deadline date:
Good practices

Nil
IAreas of improvement

The policy of young worker protection was established by the factory. The facility understood the legal requirement of young workers according to
interview with management. No young workers would be arranged to work in occupational hazards positions such as electroplating, paint-spray,
blackening and automatic workshop. And the risk assessment procedure of young workers was established according to the requirement of Amfori
BSCI. During this audit, no young worker was found in the factory.

I #IETREELHRYBER, I THINEAMKEENERRPRREL, I FRTHRBEIEAYE, B, KBMBIEXLEFREENN
BL T, T $REBAmfori BSCIZ R EF B E KRB E TN L, EH TR, RAMKRERATL,

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 144372] Audit Date: 28/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This was a follow up audit, PA 10.1-10.4 was not rated during the current assessment.
ARG HN EH, 10.1F10.4 1 R A Pk,

Remarks from Auditee:

Full Audit [Audit Id - 119161] Audit Date: 19/03/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

All workers except security guards and canteen staff were hired by the factory directly. Security guards and canteen staff enjoy the same rights with
direct hired employees.The facility signed labor contracts with all employees and all of them obtained a copy of contracts. Also they ensure the
employment relationship did not cause insecurity and social or economic vulnerability of workers.

MRTHIMAR HtbiIM2 I EEEEN. ARBFIRER AT —HZEERSNF, I RATINNTHERGRHET A TEREIR, R
TG HRRBEFRE T RARESMA R E R LA TSR TF 55,

Remarks from Auditee
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Producer : Aiven On Stationery Co., Ltd. .
! amfori () esc

DBID : 24400 and Audit Id : 144372 Audit Date : 28/02/2019
Trade with purpose

Audit Type : Follow-up Audit

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 144372] Audit Date: 28/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This was a follow up audit, PA 11.1-11.4 was not rated during the current assessment.
AREFERAEH, 1MNAZN 41 EEF IV,

Remarks from Auditee:

Full Audit [Audit Id - 119161] Audit Date: 19/03/2018 PA Score: A Deadline date:

Good practices

None

IAreas of improvement

The factory established the procedure on anti-forced labor. The discipline policy was also in line with legal requirement. According to onsite
observation and statement of workers and management, workers confirmed that there was no evidence of forced labor showed in the factory, for
example, they could resign according to legal requirement and they could leave the factory freely without being searched. No inhumane or
degrading treatment was found during the audit and according to interview with workers.
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Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 144372] Audit Date: 28/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This was a follow up audit, PA 12.1-12.5 was not rated during the current assessment.
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Remarks from Auditee:

Full Audit [Audit Id - 119161] Audit Date: 19/03/2018 PA Score: A Deadline date:

Good practices

None

IAreas of improvement

The environment protection policy was established. The facility collected laws and regulations on environment and updated them regularly. The
facility obtained EIA report, EIA Approval and EIA acceptance report. The facility conducted monitoring on waste water, waste gas and noise each
year. Industry waste water generated from the electroplating and paint spraying processes. The facility built one sewage treatment plant and valid
waste discharge permit was maintained. Solid waste such as waste sludge, empty chemical containers, waste liquid of surface treatment process
were recycled by qualified agency. Relevant transfer records were maintained for review.

I BY THRRTAEMAHEE. T WETHRAEMEEENF B EAEHFXLEZN, T BREHTRE, At 8RR TR0, T
BENKEKESBREFREN, T £/ BERSERIRE £ %K, I REERL Ti5KOBE &, £ TRP-EMINEGE, 2 RERIMKREL

B WK R A R AL E s, BRI A RELE,

Remarks from Auditee
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Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 144372] Audit Date: 28/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This was a follow up audit, PA 13.1-13.4 was not rated during the current assessment.
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Remarks from Auditee:

Full Audit [Audit Id - 119161] Audit Date: 19/03/2018 PA Score: A Deadline date:

Good practices

None
IAreas of improvement
The facility established anti-bribery and anti-corruption Procedure. Regular training was provided. The anti-corruption risk assessment was

conducted. Through the cross check between the production record, attendance record and worker interview, no inconsistence or falsified
information was observed. The production record, such as warehouse material in and out record, final product inspection record and daily

production record were collected and reviewed.
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